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Vacancy Matrix
Sr.
Post
No
. Sports Project Part Time Disabled
General Female Ex- Service
man Affected Employees Person
MBBS (MO
) SC-01
Teleconsultation) ’
1 vi—o1, 0 0 0 0 0 0
Open-01
2 | RBSK MO Female ST-01 0 0 0 0 0 0
SC-01,
ST-01, $T-01,
MBBS MO (SNCU VoL
3 12813 ( ’ NTC-01, 0BC-01 0 0 0 0 0
) NTD-01,
OBC-01, Open-01
EWS-01,
Open_01
4 Accountant VJ-01 0 0 0 0 0 0
5 | AYUSH DPM Open-01 0 0 0 0 0 0
6 AYUSH DEO Open-01 0 0 0 0 0 0
Budget & Finance
7 i Open-01 0 0 0 0 0 0
Officer
Sr.No Post Education Details Honorarium
MBBS (MO _
1 ( . MBBS Rs.60,000/- per month
Teleconsultation)
2 RBSK MO Female BAMS Rs.28,000/- per month
MBBS MO (SNCU, L2 _
3 ( MBBS Rs.60,000/- per month
& L3)
B.Com (additional Qualification Tally ERP 9, & | Rs.18,000/- per month
4 Accountant .
MS-CIT required)
AYUSH and MBA in Healthcare Rs.35000/- per month
> AYUSH DPM Management/Master in Health/Hospital
administration/Post Graduation Diploma in




Hospital & healthcare Management (two
years) from AICTE recognized with 3 years
working experience in public health
Programme. Computer Knowledge including
MS office, MS Word, MS Power point, MS Excel
would be desirable.

Graduation in Computer Application/IT/ Rs.18,000/- per month
Business Administration/ B.Tech (C.S.) or
(1.T.)/BCA/BBA/BSC_IT/Graduation with one
year diploma/certificate course in computer
science from recognized institute or university.
Minimum 1 Year of experience in government.

6 AYUSH DEO and computer knowledge including MS Office,
MS Word, MS Power and MS Excel, MS access
would be essential. Typing Speed of English (30
WPM) and Hinde (25 WPM) Would be
essential. Preference will be given to persons
who have experience of working in health
sector including AYUSH.
. Budget & Finance B.Com/M.Com + 3 years Exp. (additional Rs.20,000/- per month
Officer Qualification Tally ERP 9, & MS-CIT required)
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Interview/ Selection criteria for post

Soucational Additional Govt/Semi Govt/NHM
(Converted into Qualification Experience (each year 6
50%) (Converted in 20%) | Marks maximum 30 Marks)
50 Marks 20 Marks 30 Marks

Out of total 100 Marks

Interview Marks criteria for Specialist, Medical Officer MBBS (Total 50 Marks)

Experience (10
marks) (For
Govt.
Subject Research & Leadership - . Experience 2 Out of
Academic . Administrative
Knowledge (10 Knowledge (10 Quality (10 Abilities (10 marks) marks for 1 50
Marks) 9 Marks) Year) (For Pvt. Marks
Marks) :
Experience 1
Mark for 1
Year)
XXX XXX
Heey gfua ey fae afadr

SteeT = srfersrsr
fSreer aftue g

>

fSteer afRwe g




