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Sr. Post Post | Program Education Details Monthly Honorarium
AYUSH and MBA in Healthcare
AYUSH Management/Master in Health/Hospital
Mission administration/Post Graduation Diploma in
AYUSH Hospital & healthcare Management (two years)
? ? _ _ ) %.34,000/-
DPM from AICTE recognized with 3 years working
experience in public health Programme. Computer
Knowledge including MS office, MS Word, MS
Power point, MS Excel would be desirable.
Medical HBT-AD MBBS  %. €0,000/-
R Offi % MBBS OR BAMS
cer BAMS  %. ¥o 000/~
Public NUHM MBBS OR Graduate in Health
2 | Health 2 Shirpur (B.D.S./B.A.M.S./B.H.M.S/B.U.M.S./B.P.Th) + 5.3% 000/
Manager Council MPH/MHA/MBA in Health care administration Y
MMU Unit -
Medical o MBBS . oo o/-Per day
“ Offi 2 Sakri (Daily MBBS OR BAMS
Icer Wages) BAMS . 2330/~ Per day
DH - _
Medical ®. %o 000/
“ . R Teleconsul MBBS
Officer .
tation
Vacancy Matrix
Sr.
Post
No Ex- Sports Project Part Time Disabled
General Female .
Service man Affected Employees Person
1 AYUSH DPM General - 01 0 0 0 0 0 0
) Medical Officer (HBT) | ¢ 41 s1.01, NT A- 01, 0BC -01 0 0 0 0 0 0
{MBBS OR BAMS) EWS -01, SEBC-01
3 Public Health Manager General - 01 0 0 0 0 0 0
Medical Officer MMU
4 . . . General - 01 0 0 0 0 0 0
Unit Sakri (Daily Wages)
s Medical Officer DH - sC-01 0 0 0 0 0 0
Teleconsultation VIA-01
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FATALTHT FEISTH Alg 2R S o3 WY IAGIA. F ATHAT G Ig ATHSL
FATH HIUTATRT T o1 7 T SHIATIET FaT HIeerd A0s .

SRS 98 I arEart Fafaa aq aga fAeae =t @sudis ae
ATed. IeY USTa< HIAIUTHT BFF VT80T ATel ao= AT GEiATST qa-AT= T
o orp aEr, qEw sEeErer aEse fFafaa dEa e aor e
YTAATHTR T FaT e fHhar ey arar weogr=r e rgure Arer.
ASETY | Hefod UemErdl WEER o HEAAS gAT 9 T’ STErEr a9
AT HBET HOATET BISTETET Twel @ ATHAT A 1T .

Tarfge faeraast/wE=rT T Ao ATow T8 IEiHsdar Ay o TS
gt I ArTeeE GEAigET AISTHTT $59 a7 HIATT Tsos AT AiF =TT
STeETdHe TS o ugr=ar 4=3d 98w 83 Whdl aa™ F=aa fwummsy aeo
IS AT . ATITATS T ST AT HqT HAHLT STl 1579 &5 AT Trg=
Ty AR .

AT o = AeATF TEAT HTHE YA Ty Sees.

TRIUEAT AT TRiehiar 31T HTaar=l AT SHEATIAT Teh TaTH< Il Toe=
3TST |TET HIAd .

THAEAT TFEH TIHLAT ST HLATAT A EIST, TS =T T AHFH GoAradr=r T
FATSIATH AT FHITAT.

frae ardidfis urEAiEHT MUY ATHTEEHT 9EeaAr ST SEe. <ared
IHEATIA FSATE! FEATAAATAT AU AT HaEZ IHEA=1 fHars veg HIoama
REE

SR faasft ¥ex uemErdl wHe aEmatEr gt YeNiErdt 3¢ 99 T
HEMTHEERT v 3 99 I8l

IUETT e ar fAae ufEen & ura seir=n @SgEre S oAl e

ATer.

IUTHT TETHHT AT GErSIar SeAfed ATIHET §. USiheiar acaH Sieaor
STET HIOT S0 Sl Tels. AT IHSATOE orad g 91
A Sss.

TIAT TiHar €T w90/2ee 0 /qedl Iiad aee) HIoar a9 STy
AT G HARET SOHET Ao TEa TG ITATT A AT . ATATST
HOTSBT ST FHIAT AUTE ATal.

S fafed ag=Teiss oSt 9 strawas FNEu==ar STaifhd Gaud g Iy
T I sRrE AAfia, Seer wvwmem smare, "t de ge Iy f7.
30/09/30zy A f&. o2f/oc/03w IS HEATHSI ok.oo ITAIT ATHHIIT
& fRas airege =eFATer: Are HIrad .
HATEAHIAT ITRETT IHIATIAT TATHATT HATAT AL FS AR Aol I (ML
ATET. qEH U FT (STHH SATET % .4/~ e fashie o1ga stidraa sirerar.
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Interview/ Selection criteria for post

Soucational Additional Govt/Semi Govt/NHM
(Converted into Qualification Experience (each year 6
50%) (Converted in 20%) | Marks maximum 30 Marks)
50 Marks 20 Marks 30 Marks

Out of total 100 Marks

Interview Marks criteria for Specialist, Medical Officer MBBS (Total 50 Marks)

Experience (10
. Research & . marks) (For Govt.
Knofvllj:éecg (10 Academic éiztlji;ars(h; ?) Administrative Experience 2 marks | Out of 50
g Knowledge (10 y Abilities (10 marks) | for 1 Year) (For Pvt. | Marks
Marks) Marks) :
Marks) Experience 1 Mark
for 1 Year)
XXX XXX
Teey gf=a ey fAae afadr
Sreer a2 erfersry T HEAHET ST
fStegr afRwe g fSteer afRwe g




