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Selection Criteria for the post of MPW

10 Marks Obtained for the
Educational Mark 80 experience in Govt./Semi
Govt./NHM
Interview Total Out
9 Mark out
Marks Basgd on. % of Eligible if Paramedical Basic minimum 2 Years experience 5 of 100
12 th Pass in Science . . of 10
. Training Course OR Sanitary marks, next every year each 1
marks proportionately Inspector Course (Yes/No) mark
out of 80 marks P
Selection Criteria for the post of MBBS MO
10 Marks Obtained for the
Marks Obtained for Educational Qualification (out of 80 marks) experience in Govt./Semi
Govt./NHM Intervie Total
Marks based on % of Total minimum 2 Years experience 5 w Mark Out of
MBBS Marks PG Diploma | PG Degree ) P out of 10 100
. Maximum Out marks, next every year each 1
Proportionately out of (5 Marks) (10 Marks)
of 80 Marks marks
80 marks
Selection Criteria For the post of Staff Nurse
5 marks for 5 Marks Obtained for the
Educational experience in Govt./Semi Skill Evaluation (20 Marks) Interview (20 Marks)
Qualification Govt./NHM TOTAL
for each MARKS
Basic Education | Experience year 1 Delivery ANC FP (5 National K (5 Subject OUT OF
(BSc. in Number mark Skill (5 | Checkup marks) Program Marks) Knowledge 50
Nursing/GNM) of Years (Maximum Marks) | (5 Marks) (5 Marks) (15 Marks)
5 Marks)
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