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Government of India
Ministry of Health & Family Welfare

(Nursing Division)

Nirman Bhavan, New Delhi,
Dated 16th December, 2016.

Shri ( By names)
Pr. Secy.(HFW & ME)
AII States & UTs

Sub: Inviting nomlnatlons for National Florence Nightingale Nurses
t

Award{or the year, Z0L7-reg

Dear Sir/Madam

Ap you are aware, National Florence Nightingale Nurses Awards are given

as a marlg of recognition for the meritorious services rendered by the nurses and

nursing professionals in the country. This award is presented oA-1?l--gl-Uey

eJ9{I--yegI-9V ]1g"tle PreSidgrr!-glJndilas 12th May is celebrated all over the

world U=-f"lgrytr"l-al Nurses Day'' on the occasion of birth anniversary of

Florence Nightingale. The next award ceremony will be held on 12th May 2017.

The award is given to outstanding nursing personnel employed in Cenrral,

State/UTs, private Missionary Voluntary Organizations. The Award consists of

Cash Award of Rs. 50,000/- a Certificate and a Medal. Apart from the Nursing

Personnel working in the State, Centrai, Autonomous Insiitutions, the Nursing

Personnel working in Private, Missionary and Voluntary Organisations are also

eligible for the National Florence Nightingale Nurses award and their applications

may also be forwarded after considering it in State level Selection Committee in

accordance with the laid down procedure, subject to their fulfilling lhe

requirements.

Selection criteria, application form, instructions for preparing the resume ol

the nominee, composition of the State level Selection Committee and procedure

for selection of nominees for the award are attached at Annexure - I to IV. The

Iists of names are to be finalized by the State Level Selection Committee



vq3- {gjg".rt-.-q to l.-1o*nt9n{ at leas! t-[9-9* '1omlnations' 
one person

fromeachcategory,i.e.Nurses,AuxiliaryNurseMidwivesandLadyHealth
visitors from your state. on completion of the selection process or-rtlined above'

the names ol the nominees along r'vith their resllme and docttmentary proo{'s in

support of claim for the award may be torwarded to the Nursing Adviser' Ministry

ot Health and Family welfare, Government of India, New Delhi- 110011 (Tcl'

No.23062726) latest by ll:'-Y.e 1ch,.QQL7-'

Wide publicity may be given in the State
?:--#

o[ issue of necessary circulars and urp-loading

official websltes of the State Government'

Receipt of this ietter may kindly be acknowledged

Yours iaithlttllY,

(Arun Singhal)
Joint SecretarY{Nsg)

Encl. As above.

tgJlgg}lg,+P Pli 9a!r121'ry bY waY

the enclosed documents cln thc
J



/

ANNEXURE - I

CRITERIA FOR SELECTTON FOR THE NATIONAL FLORENCE NIGHTINGALE
NURSES AWARD

L. The nominations shouid be call.ed lrom Stale Government, Cenlral Governmenl,
Priva[e institutions/Nlissionaries and Prominent Voluntary organizations ol the
concerned stale.

2. A11 nominations should be handled by the Secretary of Health and Family Welfare
of the concerned State.

3. The applications of the recommended Awardees must invariably be sent al-ter
making selection by the State Selection Committee headed by Secretary, Health and
Family Welfare.

4. (+). No nornination in any case should be senl without consid.ering and
recommendation of the State Selection Committee. If the nomination is received
r,vithout the recommendation lhat will not be considered by the Central Selection
Committee.

(b) Experience: Vlinimum 10 years of experience in any one of the avenue, in case
of, extraordinary performance age may not be a constraint.

5. The nurse selected for anaLional meritorious award should. furnish d.ocuments to
the satisfactron of the selection committee that she/he has performed beyond the
normal expectation of the job when compared to others with equivalent attributes
according to one or more of the following cri.teria. The instructions lor preparing
resume of the nominee are at Anne.xure - III and should be strictly followed: -

NURSING SERVICE, HOSPITAL AND COMMUNITY:

6 (i) The nurse in her/his regular job in the hospital or commun.ity contribules to
improve pattenLlfamily community care by exceeding the limitations of the job
functions as demonstrated by:

b.

Development or organization of a unit of responsibility which provides
extraordinary care to patients by increasing own skills and knowledge,
developing staff, procuring supplies and equipment, streamlining techniques
and maintaining esprit de corps sufficient to bring recognition to the employing
organization in the medical community.

Development of a community or section of a community in lhe bettermen[ of
their cotlective health status through increasing own skills and knowlbdge,
developing staff, procuring supplies and resources, and marntaining esprit de
corps sufficienl to bring recognition to the emptoying organizalion in the
medical communi.ty.

6 (it). The nurse who has a regular job btrt in times of emergency o[ crisis such as
accident, fire, flood or famine, r,vhich may occlrr at any time, performs in a heroic

J
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a)

b)

Rescr-iing a person (s) under hazardouLs condiiions'

Performinglifesavingtechniqr-reswitlraSuccessfuloulcome.

c) Prevenrion of a catastrophe by iniriative taken or leadership assumed withot-tt

ofi"irl sanction (firefighting, evacuation' mob con[rol)

d) Remai.ning at post over an extended period of time which aid's in the recovery ol a

group communi"y following a d'isaster such as organi""F-::\:::t:1t]:n'^nulrition
first aid., evacuation or othJr activities which become necessa-ry in emergencles'

6 (iii). The nurse wiro has regular job in the Hospital/Community is:

a. Associated/contributed extra ordinary with activities or programmes such as

Leprosy control, Tuberculosi.s, HIV Aids, canCer Care, Palliative cafe' Nlental

Health, other communicable and non-communicabre *lness, psychiatric Nlenta-l

HeaLth, old age managemenr, Special children (Mental--Retardation physically

challenged, und.er privileged.) and iontribution in National Hea-lth Programme'

b. working in dilficult areas like Tribal and other interior remote area

c. con[ributions as members ln
bodies/ accrediting agencies etc' "

professional organtzations/statutory

NURSING EDUCATION

7. The nurs e tn her fhis regular job in an ed'ucational setting contributes to the

quali,ty or quafl[ity of ed.ucation "*..." 
of the job expectations as demonstrated by:

a. Development or initiation o[ an innovative curriculum programme of study or

teaching mareriars that brings recognition to the organtzatron which pays her/his

saJary.

b, Preparation of textbook, teaching manual or. educational film that is accepted and

used. beyond her/his educati.onaf Setting and' brings recognition to the organrzatrort

which pays her/his salarY'

c. contributing in lhe research acti.viries/ articles/ workshops / conferences/

publications toward s lhe standard of education'

d. contributions as member in

bodies/ accredi[ing agencies etc"'
professional organtzations/statutory

. 
NURSING ADMINISTRATION

g. Nurse in her/his job in an administrative setting in terrns of hospitals/

community/ educational institutrons/ any other agencies/heading any nursing

sector.

F' .zi- ra nrd in a rv: -
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OR

(b) Improvement made in the stalus ancl rveLfare of lhe community.
OR

(c) Performance in exceLli.ng lhe edr-rcational standard in the teaching institution'
OR

(d) Innovative changes made in the administrative set up.
(e) implemented innova[ive methods of patient care

1fl Iniliation of evid.ence based. techniques in pt care, designing of products for pt

care etc...
(g) Contributions during special circumstances like Natural calamities, disasters

and war etc...
(h) Contributions as members in professional organtzations/statutory

bodies/ accrediting agencies etc. .'

Nurse Researcher
{y

g. Nurse in her/his job in a research setting in terrns of
hospitals/community/educational inslitutions/any other agencies/heading any
nursing sector.

Extraordinary:-

(i) Contribution towards evidence based patient care in the hospital
OR

U) Improvement made in the status and r,velfare of the community.
OR

(k) Performance in excelling the research standards in the institution,
OR

(l) innovative changes made in the research set up.
(m) Conducted state / National/ Internationa-l level research projects
(n) Promoted research utilizati.on in patient care
(o) Contributions as member in professional organlzali.ons/statutory bodies/ethica-l

v committee/accrediting agencies etc...
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Annexure - II

APPLTCATION FORM FOR. NATIONAL FLORENCE NIGHTINGALE NURSES

AWARD 2OL7

Instructions: Kindly fill in lhe applicatron in English & Hind'i only and attested copies of

certificates as per indicatrons. The fi11ed in appiications to be submitted to the Secretary

(Hea1th) of, the concern state, not directly to tvtinistry of Health and Family Welfare New Delhi'

The incomplete applications and not forwa-rcled through proper channel wil1 be summanly

rejected.

Name (In Block letters)

Age with date of birth
(In Christian Era)

3. Father's/Husband's Name

Complete Present Address for
Communication with Pin code.

Telephone Number (Residence)

Mobile Number.

E-Mail Address if anY

Complete Permanent Address
With Pin Code,

Telephone Number(Residence)

Name & ComPlete Address of
Hospital/ Institution where
Working

Telephone Number(Office)

E-Mail Address if anY

1.

2.

4.

5.

6.



7. Academic Qualifications (Attach attested copies of certificates|

L

lTo Institution

8. Professional qualification (Attach attested copies of certificates)

9. Area of work

Area of work From Total Years

Semi urban
I Rural
Tribal/Hilly area

I Any Other Special Area

10- Particulars of Ucense {Include Parent Nursing Council Registration and
Subsequent reciprocal registrations if any)

Name of the Nursing Council i Rli lto Date of R

11. Details of experience in nursing serwices. (Attach attested. Copies of certilicates)

Post held at present

whether retired if so,
the date of retirement

Post held at the time

L2.

L3.

L4.

lnstitution

Position Held Institution Key Responsibilities

of retirement and the present professional responsibility if any.



.15. Membership with professional

copies of certificates)

" State Level

n National Level

r International Level

16. Any other awards received
(Attach attested CoPies of
certificatesf

State Level

National Level

r International Level

17. Resume of the APPlicant as
Annexure III.

Or ganizatio n / NGO / statuto ry &
accrediting bodies (Attach attested

I

Place and date

Recommended by-

per Enclosed /Not enclosed

Signature of the aPPlicant

Nursing superintendent /Principal./District Medical officer/
District Public Health Nursing Oflicer etc

Place and date seal Signature

Fornrarded by Secretary Health & Family Welfare Department of the State

Place & Date Seal Signature

Candidates applying from the Central tnstitutions may forward the application to the
ministry througil tfie concern Director/Head of the organization along with the meeting
minutes.
Composition of the Central Institutions Seleetion Committee Members

1. Director
2. Additional Director/ Deputy Director/ Medical Superintendent/Dean
3. Nursing Superintendent
4. Deputy Nursing superintendent/Principal college of Nursing
5. Administrative Officer



I

t,

Annexure - III
MERITOR,IOUS AWARDS

TNSTRUCTIONS FOR PREPARING A RESUME of A NOMINEE

The narration shouid give the ti.me, the place, the circumstances, the deed
and the recognition of the event which qualifies the individual for
nomination. Newspaper articles, journal articles, letters of appreciation of
other documentation which strengthen candidate's appli.cati.on could be sent.

The committee is looking for outstanding performance or that performarce
r,vhich is beyond the norma-l expectalions held 

'for every satisfactory
employee. Norma-lly one expects every employee to report on time for duty,
to report when assigned for duty, to be clean, neat, courteous and loyal to
the ernployer. Normally one expects employees to be prepare for the position
they hold and be responsible for their own continuing education through
self-study or participation in service or forma-l through self-study or
participation in servi.ce or formal continuing education programme, It's
expected that the nurse r,vill work as a member o the team to improve
nursing care ald nursing education.

Past education and experience of the individual may be documented but that
in itself will not contribuLe to the selection of the nominee. The Committee is
looking for outstanding performance which occurs as the result or in spite of
educa[ion and experience.

ldere listing of distinctions received ln educational programme is not to be
encouraged as many of the outstanding deeds in history have been
performed by persons who were not outstanding academically.

Avoid use of sweeping statements and the use of subjective adjectives such
as a devoted, enthusiastic, living example, good service record, very good
work selfless worker, honest, elficient and meritorious record etc. The facts
only should be brought out.

The resume should not be more than two pages.

2.

f-

J.

4.

c.

6.


